BENEFITS & PERKS

Health Benefits
» Medical - PPO & HDHP Options through UnitedHealthcare
» Flexible Spending Account - Medical, Dependent Care & Limited Purpose Options
» Dental & Vision (EyeMed & VSP) - Ameritas

» Health Savings Account - Carson contributes up to $1,000/year (with completion of
annual physical)

» Voluntary Term Life - Lincoln Financial Group
» Supplemental Plans (Critical lliness, Hospital Indemnity and Accident) - Transamerica
» Long-Term Disability, Short-Term Disability & Basic Life Insurance - Employer Paid

401(k) Retirement Plan
» 6% Company match up to $6,000
» Pre-tax and Roth Contribution Options
» Company match vests over a four-year period. Vesting schedule:

Years of Service* Vesting %
Less than one year 0%
One year but less than two years 25%
Two years but less than three years 50%
Three years but less than four years 75%
Four or more years 100%

*Vesting begins after completion of one full year of service. Stakeholders must work at least 1,000
hours in a Plan Year to be credited with a year of service.

Personal Time Off (PTO)

» PTO hours are earned per years of service and stakeholders advance to the next level
at the start of the calendar year when anniversary milestones are reached. Accrual
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» Carson’s Health Center is available for all stakeholders and includes fitness equipment, D e
group classes, a sauna and locker rooms. [t provides an exciting and convenient \\\

opportunity for stakeholders to maintain and improve their overall health. Click here to SRS
view the class schedule and learn more. =
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https://carsonwealth.sharepoint.com/SitePages/Carson-Health-Center.aspx
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Parental Leave

» Carson offers 12 weeks of paid maternity leave and 4 weeks of paid paternity leave for

all stakeholders. This paid leave runs concurrently with any qualified FMLA Leave.

Community Service PTO Program

» Stakeholders are given 8 extra hours of PTO per year to use for community service.
Click here for more information.

PTO Donation Program

» Stakeholders can donate accrued PTO to others experiencing a hardship. Click here for

more information.

Sabbaticals

» After 5 years of service, stakeholders are eligible for up to 4 weeks of sabbatical leave.
Click here for more information.

Holistic Wellness Reimbursement

» Stakeholders can be reimbursed up to $300 a year for holistic wellness activities. Click
here for more information.

Professional Advancement Reimbursement

» Stakeholders are eligible for reimbursement up to $2,000 per year for professional
development. Click here for more information.

Tuition Reimbursement

» Stakeholders are eligible for reimbursement up to $5,250 per year for expenses
pertaining to an accredited university. Click here for more information.

Student Loan Assistance

» Stakeholders are eligible for student loan assistance of $100 per month towards their
student loans. Click here for more information.

Matching Gift Program

» Company will match your charitable donations up to $500 per year. Click here for more
information.

Concierge Services

» Carson offers concierge services to stakeholders. Think target runs, groceries, returns
dry cleaning pick up and more! Service payments are run through payroll deduction.

Dress for Your Day

» Stakeholders have the flexibility to decide what dress is appropriate for their day, within
reason.
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https://carsonwealth.sharepoint.com/:b:/r/Shared%20Documents/HR%20Documents/PTO%20Programs/Carson%20Community%20Service%20PTO%20Program%20-%20Fillable.pdf?csf=1&web=1&e=LlgdfI
https://carsonwealth.sharepoint.com/:b:/r/Shared%20Documents/HR%20Documents/PTO%20Programs/Carson%20PTO%20Donation%20Program%20Form%20-%20Fillable.pdf?csf=1&web=1&e=elntii
https://carsonwealth.sharepoint.com/:b:/r/Shared%20Documents/HR%20Documents/Policies/Carson%20Sabbatical%20Leave%20Policy.pdf?csf=1&web=1&e=79PErr
https://carsonwealth.sharepoint.com/:b:/r/Shared%20Documents/HR%20Documents/Carson%20Holistic%20Wellness%20Reimbursement%20Program%20-%20Fillable.pdf?csf=1&web=1&e=BE6VN0
https://carsonwealth.sharepoint.com/:b:/r/Shared%20Documents/HR%20Documents/Carson%20Professional%20Advancement%20Forms%202022.pdf?csf=1&web=1&e=MT78DF
https://carsonwealth.sharepoint.com/:f:/r/Shared%20Documents/HR%20Documents/Educational%20Assistance%20Program%20-%20Tution%20%26%20Student%20Loans?csf=1&web=1&e=QJdyCa
https://carsonwealth.sharepoint.com/:f:/r/Shared%20Documents/HR%20Documents/Educational%20Assistance%20Program%20-%20Tution%20%26%20Student%20Loans?csf=1&web=1&e=QJdyCa
https://carsonwealth.sharepoint.com/:u:/r/Shared%20Documents/HR%20Documents/Carson%20Matching%20Gift%20Program%20Form.url?csf=1&web=1&e=dhiqAH

NN

S
-

I°] = )

1% B3 c 4

* o)

0
A" 4

.I .|

g} = &
E O = A c 8

-

S < L €5

o) R O nE O 9 x © - C
OOOOOO
Wd ra_wm_luem anem

R R

WJ R m N
®©

kS) S — o)

®) 0} o L

T o L [

/A L ;L)) ) Ii AN


mailto:planning@carsongroup.com
https://carsonwealth.sharepoint.com/:b:/r/Shared%20Documents/Office%20Information%20%26%20Policies/Discounts/ONYX%20Automotive%20Express%20Car%20Wash%20Club.pdf?csf=1&web=1&e=DibMNF
https://carsonwealth.sharepoint.com/Shared%20Documents/HR%20Documents/Discounts/Verizon%20Wireless%20Company%20Discount.pdf?CT=1633990306324&OR=ItemsView

